@ Succeed

Unlock HealthTech Expertise &
Empower Your HealthTech
Recruiting Team with
SucceedSmart

SucceedSmart frees up over 50% of your recruiting team's

time, enabling them to excel in their core competencies —
building meaningful connections with executives and
guiding them through to successful outcomes.

Tech with a human touch

This Al-driven platform pinpoints ‘needle in the haystack’
HealthTech executives based on their accomplishments
while our seasoned Talent Advisors ensure executives also
align seamlessly with your company’s forward-thinking
HealthTech mindset and culture.

Less searching, more connecting

We find qualified executives who are eager to engage with
your team.

Ensuring inclusivity

Using a 'single-blind' method, profiles are initially presented
without personal details, thereby promoting diversity by
mitigating both conscious and unconscious bias.
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sSuccess

Partnering for success: client testimonial

It’s truly an innovative platform...The way it uses Al to bring
forward profiles in a ‘single blind’ process, therefore you can
remove conscious and unconscious bias...| haven’t seen any other
platforms that bring that technology to the forefront, directly to
the client...It really is a differentiating and disruptive platform.

Julie Currie
CPO, Grail
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